
4-H POSTER SCORE SHEET

Name: _________________________ Age: _____ _ 

POSSIBLE POINTS ACTUAL POINTS 

A. Information given ana iaea expressed (45 points total) 

B. 

c. 

D. 

1. THEME 20 

2. SIMPLICITY 10 

3. ORIGINALITY 15 

Comments: 

Art, design, lettering (35 points total) 

1. PLEASING COMPOSITION, ATTRACTIVE 10 

2. DYNAMIC, EYE-CATCHING, ORIGINAL 10 

3. NEAT, EASILY READ LETTERING 10 

4. USE OF COLOR 5 

Construction: (10 points total) 

1. MATERIALS: TEXTURE, SHAPE, SIZE 10 

Comments: 

Works Cited (10 points total) 10 

Total Score 100 

Ribbon 

Danish Ribbon 

Blue (excellent) 90-100 Red (very good) 80-89 White (good) 70-79 

A. Information Given & Idea Expressed

1. Theme: Does the poster attract attention, focus your interest on the idea, motivate

viewer to take action? Is the message brief and direct?

2. Simplicity: Is the poster limited to one main idea and readable from a glance?

3. Originality: Does the poster convey an original idea?

B. Art, Design & Lettering

1. Pleasing composition, attractive: Is poster well balanced and neatly constructed?

2. Dynamic, eye catching, original: Does the poster cause viewers to stop and read it? Is

originality used in the design/style of lettering to catch the viewer's attention?

3. Neat, easy to read lettering: Is lettering neat and large enough to be read at a

reasonable distance? Has standard size poster board (22"x 28") been used?

4. Use of Color: Are color combinations pleasing? Are colors used for emphasis?

C. Construction

1. Materials: consider texture, shape and size. Are a variety of textures and shapes used?

D. Works Cited: Are sources of information neatly cited and organized?
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